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Certificates, Courses and TrainingsCertificates, Courses and TrainingsData Analysis, Introduction to Qualitative Data Analysis with MAXQDA (Free Seminar) with MAXQDA & Tamara Pataki(instats, cetificate #2155), instats, https://instats.org/, 2025Data Analysis, Advanced Data Visualizations in R (Free Seminar) with Statistical Society of Canada (instats, cetificate
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#5829), instats, https://instats.org/, 2025Other, Hedefe Ulaşan TUBİTAK Ar-Ge Projeleri: Doğru planlama ve yazım teknikleri, Doç.Dr. Belgin BAL İNCEBACAK,SOBİAD, 2025Data Analysis, Machine Learning Essentials (Free Seminar) Taught by Kimberly Fessel (instats, cetificate #3399), instats,https://instats.org/, 2025Data Analysis, Efficient programming in R (Free Seminar) Taught by Michail Tsagris (instats, cetificate #2392), instats,https://instats.org/, 2025Data Analysis, Introduction to Git (Free Seminar) Taught by Reshama Data Umbrella (instats, cetificate #2523), instats,https://instats.org/, 2025Data Analysis, Introduction to Social Network Analysis (Free Seminar) Taught by Ran Xu (instats, cetificate #0223),instats, https://instats.org/, 2025Data Analysis, Switching from SPSS to R (Free Seminar) Taught by Daisung Jang (instats, cetificate #2523), instats,https://instats.org/, 2024IT, Inroduction to Gen AI Studio with Google Cloud, Google / Udacity, 2024Data Analysis, Introduction to Path Analysis, CFA, and SEM in R (Free 1-hour Seminar) Taught by Michael Zyphur(instats, cetificate #7639), instats, https://instats.org/, 2023Data Analysis, ntroduction to Path Analysis, CFA, and SEM in MPlus (Free 1-hour Seminar) Taught by Michael Zyphur(instats, cetificate #7639), instats, https://instats.org/, 2023Data Analysis, Introduction to QDA Miner (Free 1-hour Seminar) Taught by Christina Silver (instats, cetificate #4186),instats, https://instats.org/, 2023Data Analysis, Introduction to Dedoose (Free 1-hour Seminar) Taught by Christina Silver (instats, cetificate #7524),instats, https://instats.org/, 2023Data Analysis, Introduction to ATLAS.ti (Free 1-hour Seminar) Taught by Christina Silver (instats, cetificate #0921),instats, https://instats.org/, 2023Data Analysis, Introduction to MAXQDA by Christina Silver; online in institute statistical and data science (instats,cetificate #3419), instats, https://instats.org/, 2023Data Analysis, ntroduction to SPSS by Michael Zyphur; online in institute statistical and data science (instats, cetificate#1335), instats, https://instats.org/, 2023Data Analysis, Introduction to R with RStudio by Michael Zyphur; online in institute statistical and data science (instats,cetificate #3313), instats, https://instats.org/, 2023Data Analysis, Introduction to NVivo by Christina Silver; online in institute statistical and data science (instats, cetificate#2127), instats, https://instats.org/, 2023Data Analysis, Introduction to Mplus by Michael Zyphur; online in institute statistical and data science (instats, cetificate#4721), instats, https://instats.org/, 2023Data Analysis, Introduction to Stata by Michael Zyphur; online in institute statistical and data science (instats, cetificate#5350), instats, https://instats.org/, 2023Data Analysis, Introducing Stata's SEM Command: Path Analysis with Interactions and Indirect Effects, by MichaelZyphur; online in institute statistical and data science (instats, cetificate #8318), instats, https://instats.org/, 2023Data Analysis, Path Analysis with Interactions and Indirect Effects in R, by Michael Zyphur; online in institute statisticaland data science (instats, cetificate #6060), instats, https://instats.org/, 2023Data Analysis, Path Analysis with Interactions and Indirect Effects in Mplus, by Michael Zyphur; online in institutestatistical and data science (instats, cetificate #3615; #7949), instats, https://instats.org/, 2023Data Analysis, Social Network Analysis by the Annual Meeting of the International Society for Data Science and Analytics(ISDSA), Prof. Haiyan LIU, International Society for Data Science and Analytics (ISDSA), 2022Data Analysis, PLS-SEM Academy course on PLS_SEM: A Comprehensive Introduction, Mediator Analysis, ModeratorAnalysis, Multigroup Analysis, Muserement Inveriance, Importance-performance Map Analysis (IPMA) Higher-orderModel, Unobserved Heterogenety, Nonlinear Relationships; Tutors: Prof.Dr. Christian M. RINGLE ve Prof.Dr. MarkoSARSTEDT, SmartPLS, 2022Personal Evolution, “We Are All In” Online Training conducted by the United Nations Whole of Syria Inter-AgencyNetwork for Protection against Sexual Exploitation and Abuse (PSEA), IOM, 2021Data Analysis, Araştırma Kalitesi ve Performans: InCites & Journal Citation Reports, web of science, clarivate analytics,



2020Data Analysis, Webinar Series: Intermediate PLS-SEM Using WarpPLS 6.0 by Dr. Geoffrey S. Hubona & Dr. Ned Kock,Udemy, 2019Data Analysis, Conceptual Foundations of PLS Path Modeling online 10,5 hours course on the Udemy system (GeoffreyHubona, Instructor Ph.D.), Udemy system, 2018Project Management, GlobalB & AB-Etkinlik Erasmus Plus Proje Eğitimi, T.C. Doğu Akdeniz Kalkınma Ajansı, 2017Quality Management, TS EN ISO 9001 Kalite Yönetim Sistemi İç Tetkik Eğitimi, Türk Standartları Enstitüsü, 2014Quality Management, Proseslerin Yönetimi, Etkileştirme ve İyileştirme Teknikleri Eğitimi, Türk Standartları Enstitüsü,2014Quality Management, TS EN ISO 9001 Kalite Yönetim Sistemi Dokümantasyon Eğitimi, Türk Standartları Enstitüsü, 2014Quality Management, TS EN ISO 9001 Kalite Yönetim Sistemi Temel Eğitimi, Türk Standartları Enstitüsü, 2014Data Analysis, Grounded Teori Yaklaşımı ve Nitel Veri Analizi Çalıştayı, Kalite Diyalog / Kaliteli Fundraising &Araştırma(Doç.DR. Elif KUŞ SAİLLARD), 2014Data Analysis, Nitel Araştırma Yöntemleri Semineri, Prof. Dr. Güliz GER, Bilkent Üniversitesi, İşletme Bölümü, 2005Foreign Language, İngilizce Temel I, Ankara Üniversitesi TÖMER, 1993IT, Bilgisayar programcılığı (Basic, Cobol, Foltran), Özel Malatya Yücel Bilgisayar Programlama Kursları, 1990
DissertationsDissertationsDoctorate, AR-GE işbirliklerinde güven: Ankara’xxdaki teknoparklarda faaliyet gösteren işletmelerde bir araştırma,Ankara University, Sosyal Bilimler Enstitüsü, 2006Postgraduate, Şebeke örgüt yapıları ve Türkiye`deki sanayi işletmeleri üzerine bir araştırma, Hatay Mustafa KemalUniversity, SOSYAL BİLİMLER ENSTİTÜSÜ, İŞLETME (YL) (TEZLİ), 1999
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Academic Titles / TasksAcademic Titles / TasksProfessor, Hatay Mustafa Kemal University, İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ, İŞLETME, 2023 - ContinuesAssociate Professor, Hatay Mustafa Kemal University, İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ, İŞLETME, 2019 - 2023Associate Professor, Hatay Mustafa Kemal University, İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ, İŞLETME, 2018 - 2019Assistant Professor, Hatay Mustafa Kemal University, İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ, İŞLETME, 2008 - 2019Research Assistant, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, İşletme, 2007 - 2008Research Assistant, Ankara University, Sosyal Bilimler Enstitüsü, 2002 - 2007Research Assistant, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, İşletme, 2000 - 2002Research Assistant, Hatay Mustafa Kemal University, İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ, İŞLETME, 1996 - 2000
Academic and Administrative ExperienceAcademic and Administrative ExperienceProgram Accreditation-Self-Assessment Committee Member, Hatay Mustafa Kemal University, İktisadi Ve İdari BilimlerFakültesi, İşletme, 2025 - ContinuesHead of Department, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, İşletme, 2024 - ContinuesDepartment Academic Incentive Evaluation Commission Member, Hatay Mustafa Kemal University, İktisadi Ve İdari



Bilimler Fakültesi, İşletme, 2023 - ContinuesMember of University Quality Commission, Hatay Mustafa Kemal University, Rektörlük, 2020 - ContinuesMember of Unit Quality Commission, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, 2020 - 2022Birim İç Değerlendirme Raporu Hazırlama, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, 2020 -2022Department Academic Incentive Evaluation Commission Member, Hatay Mustafa Kemal University, İktisadi Ve İdariBilimler Fakültesi, İşletme, 2017 - 2022Head of Department, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, İşletme, 2018 - 2021Faculty Academic Council Member, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, 2018 - 2021Applied Research Center Board Member, Hatay Mustafa Kemal University, Rektörlük, Uzaktan Eğitim Uygulama veAraştırma Merkezi , 2018 - 2021Head of Department, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, Yönetim Bilişim Sistemleri,2016 - 20212016 - 2021Applied Research Center Board Member, Hatay Mustafa Kemal University, Rektörlük, Kariyer Planlama Uygulama veAraştırma Merkezi , 2017 - 20202017 - 2020Head of Department, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, Yönetim Bilişim Sistemleri,2017 - 20182017 - 2018Faculty Academic Council Member, Hatay Mustafa Kemal University, İktisadi Ve İdari Bilimler Fakültesi, 2016 - 20182016 - 2018Hatay Mustafa Kemal University, 2016 - 20182014 - 20172016 - 20162015 - 20162013 - 20152013 - 20152012 - 20152012 - 20152012 - 20152012 - 2012
CoursesCoursesDoctorateDoctorateIntra-Organizational and Inter-Organizational Trust, Doctorate, 2024 - 2025, 2022 - 2023Quantitative Research Techniques, Doctorate, 2024 - 2025, 2022 - 2023Uzmanlık Alan Dersi 1, Doctorate, 2023 - 2024Specialization Course 2, Doctorate, 2023 - 2024Specialization Course 5, Doctorate, 2023 - 2024Specialization Course 4, Doctorate, 2024 - 2025, 2023 - 2024Örgüt Kuramları ve Türkiye Uygulamaları, Doctorate, 2024 - 2025, 2023 - 2024, 2021 - 2022PostgraduatePostgraduatePostgraduate Specialization Field Course II, Postgraduate, 2024 - 2025, 2023 - 2024Management in Terms of Intercultural Differences, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022,2020 - 2021Sosyal Bilimlerde Araştırma Yöntemleri, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021Dönem Projesi, Postgraduate, 2024 - 2025Entrepreneurship, Postgraduate, 2024 - 2025



Management in Terms of Intercultural Differences, Postgraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021,2019 - 2020Entrepreneurship, Postgraduate, 2024 - 2025Organizational Design, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023Management in Terms of Intercultural Differences, Postgraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022Postgraduate Specialization Course I, Postgraduate, 2024 - 2025, 2023 - 2024UndergraduateUndergraduateÖrgüt Teorileri, Undergraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021, 2019 - 2020, 2018 -2019, 2017 - 2018, 2016 - 2017, 2015 - 2016, 2014 - 2015Management Information Systems, Undergraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021,2019 - 2020, 2018 - 2019, 2017 - 2018, 2016 - 2017, 2015 - 2016Entrepreneurship and Small Business Management, Undergraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 -2022, 2020 - 2021, 2019 - 2020, 2018 - 2019, 2017 - 2018, 2016 - 2017, 2015 - 2016, 2014 - 2015, 2013 - 2014Electronic Business Management, Undergraduate, 2023 - 2024Girişimcilik ve İş Geliştirme, Undergraduate, 2024 - 2025, 2023 - 2024Introduction to Business Science, Undergraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021,2019 - 2020, 2018 - 2019, 2017 - 2018, 2016 - 2017, 2015 - 2016, 2014 - 2015, 2013 - 2014, 2012 - 2013, 2011 - 2012,2010 - 2011, 2009 - 2010, 2008 - 2009Marketing Research, Undergraduate, 2024 - 2025, 2023 - 2024Pazarlama Araştırması II, Undergraduate, 2022-2023Uluslararası Yönetim, Undergraduate, 2020-2021, 2016-2017, 2010-2011ÖRGÜTSEL İLETİŞİM, Undergraduate, 2018-2019, 2017-2018, 2016-2017, 2015-2016, 2014-2015, 2013-2014, 2012-2013, 2011-2012, 2010-2011Davranış Bilimleri, Undergraduate, 2016 - 2017Verimlilik Yönetimi, Undergraduate, 2015-2016, 2013-2014, 2012-2013, 2011-2012, 2010-2011, 2009-2010, 2008-2009Organizational Theories, Undergraduate, 2013-2014, 2012-2013, 2011-2012, 2009-2010Çağdaş Yönetim Yaklaşımları, Undergraduate, 2012 - 2013Management Information Theories, Undergraduate, 2012-2013İnovasyon ve Teknoloji Yönetimi, Undergraduate, 2011-2012, 2010-2011Yönetimde Örnek Olaylar, Undergraduate, 2010-2011İşletme Yönetiminde Güncel Konular, Undergraduate, 2010-2011, 2009-2010Küçük İşletmeler Yönetimi, Undergraduate, 2009-2010, 2008-2009Management and Organization for Tourism Business, Undergraduate, 2009-2010Organizational Behaviour, Undergraduate, 2009-2010Yönetim Bilişim Sistemleri, Undergraduate, 2007-2008İşletme Yönetiminde Güncel Konular, Undergraduate, 2007-2008Finansal Yönetim, Undergraduate, 2007-2008Associate DegreeAssociate DegreeÖrgütsel Davranış, Associate Degree, 2008-2009Kriz ve Stres Yönetimi, Associate Degree, 2008-2009Kalite Güvencesi ve Standartlar, Associate Degree, 2007-2008Undergraduate Double MajorUndergraduate Double MajorTez Çalışması, Undergraduate Double Major, 2023-2024, 2022-2023, 2021-2022, 2020-2021, 2019-2020, 2018-2019,2017-2018, 2016-2017KOBİ ve Aile İşletmelerinde Yönetim, Undergraduate Double Major, 2023-2024, 2022-2023, 2021-2022, 2020-2021,2019-2020, 2018-2019, 2017-2018, 2016-2017, 2015-2016, 2014-2015, 2013-2014, 2012-2013, 2011-2012, 2010-2011, 2009-2010Seminer, Undergraduate Double Major, 2022-2023, 2020-2021, 2018-2019, 2015-2016, 2014-2015Örgütsel Tasarım, Undergraduate Double Major, 2019-2020Yönetim Bilgi Sistemleri, Undergraduate Double Major, 2009-2010, 2008-2009Organizasyon ve Yönetim, Undergraduate Double Major, 2008-2009



Örgüt İçi ve Örgütler arası Güven, Undergraduate Double Major, 2007-2008Undergraduate MinorUndergraduate MinorTez Çalışması 4, Undergraduate Minor, 2021-2022Tez Çalışması 2, Undergraduate Minor, 2020-2021Tez Çalışması 5, Undergraduate Minor, 2020-2021Uzmanlık Alan Dersi 2, Undergraduate Minor, 2020-2021LİSANSÜSTÜ UZMANLIK ALAN DERSİ, Undergraduate Minor, 2019-2020, 2018-2019, 2017-2018, 2016-2017, 2015-2016, 2014-2015, 2013-2014, 2012-2013
Supervised ThesesSupervised ThesesReyhanoğlu M., THE ROLE OF ORGANIZATIONAL SILENCE AND PERCEPTIONS OF SELF-EFFICIENCY ON EMPLOYEEPERFORMANCE OF SILENCE CLIMATE: A RESEARCH ON SALES REPRESENTATIVES, Postgraduate, S.DOĞAN(Student),2025REYHANOĞLU M., İş talepleri, iş kontrolü, kişilik, iş stresi, emniyet kültürü ve emniyet davranışı arasındaki ilişkilerin sivilhavacılık sektöründe saptanmasına yönelik bir araştırma, Doctorate, C.DURMUŞÇELEBİ(Student), 2022REYHANOĞLU M., Örgütsel sosyalleşmenin işten ayrılma niyetine etkisinde örgütsel bağlılık ve örgütsel vatandaşlığınaracılık rolü: Havacılık sektöründe bir araştırma, Doctorate, H.YILMAZ(Student), 2020REYHANOĞLU M., Erkek egemen dünyada kadın yönetici olmak: Kadın yönetici çevresi üzerine bir araştırma,Postgraduate, Ş.KARAKAYA(Student), 2019REYHANOĞLU M., Örgütsel güvenin hizmetkâr liderlik ile pozitif örgütsel davranış ilişkisindeki aracılık rolü: Devletüniversitesinde bir araştırma, Postgraduate, E.SELVİ(Student), 2019REYHANOĞLU M., Örgütsel hafızayı besleyen ve engelleyen faktörler üzerine bir araştırma, Postgraduate,M.HABİBOĞLU(Student), 2019REYHANOĞLU M., Örgütsel sinizm ve işe gömülü olmanın psikolojik sermaye ile işten ayrılma niyeti arasındaki ilişkidekiaracılık rolü: Kamu çalışanları üzerine bir araştırma, Postgraduate, E.KIRAN(Student), 2017REYHANOĞLU M., İşyerindeki yıldırma davranışlarının işten ayrılma niyeti üzerindeki etkisi: Örgütsel bağlılık ve örgütselsessizliğin aracılık rolü, Postgraduate, H.NUR(Student), 2017REYHANOĞLU M., Türkiye'deki Suriyeli mülteci girişimcilerin oluşum süreci ve özellikleri, Postgraduate,D.DENİZ(Student), 2017REYHANOĞLU M., İş–aile yaşam dengesi ve yıldırmanın işten ayrılma niyetine etkisi: Tükenmişliğin aracılık rolü,Postgraduate, F.ÖZKİN(Student), 2015REYHANOĞLU M., Aile işletmelerinde aile değerlerinin örgüt kültürüne etkisi, Postgraduate, Ş.SIRKINTIOĞLU(Student),2011
Jury MembershipsJury MembershipsAppointment to Academic Staff-Assistant Professorship, Appointment to Academic Staff-Assistant Professorship, TrakyaÜniversitesi, February, 2025Appointment to Academic Staff-Assistant Professorship, Appointment to Academic Staff-Assistant Professorship, TrakyaÜniversitesi, February, 2025Doctorate, Doctorate, Hatay Mustafa Kemal Üniversitesi, January, 2025Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, December, 2024Post Graduate, Post Graduate, Hatay Mustafa Kemal Üniversitesi, December, 2024Post Graduate, Post Graduate, Hatay Mustafa Kemal Üniversitesi, September, 2024Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, August, 2024Appointment to Academic Staff - Associate Professorship, Appointment to Academic Staff - Associate Professorship,Çankırı Karatekin Üniversitesi, June, 2024Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, April, 2024



Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, March, 2024Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, March, 2024Associate Professor Exam, Associate Professor Exam, Hatay Mustafa Kemal Üniversitesi, March, 2024Post Graduate, Post Graduate, İskenderun Teknik Üniversitesi, January, 2024
Articles Published in Other JournalsArticles Published in Other JournalsI. RELATIONSHIP BETWEEN VIRTUAL COMMUNICATION, VIRTUAL COLLABORATION ANDRELATIONSHIP BETWEEN VIRTUAL COMMUNICATION, VIRTUAL COLLABORATION ANDORGANIZATIONAL SOCIALIZATIONORGANIZATIONAL SOCIALIZATIONKılıçarslan M. G., Reyhanoğlu M.Mersin Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, vol.8, no.1, pp.20-36, 2024 (Peer-Reviewed Journal)II. Job Demands, Job Satisfaction, Burnout, and Work-Family / Family-Work Conflict Relationships ofJob Demands, Job Satisfaction, Burnout, and Work-Family / Family-Work Conflict Relationships ofTeachers Working from Home during the COVID-19 PandemicTeachers Working from Home during the COVID-19 PandemicReyhanoğlu M., Akin O.Kastamonu Üniversitesi İktisadi ve İdari Bilimleri Fakültesi Dergisi, vol.25, no.2, pp.622-647, 2023 (Peer-ReviewedJournal)III. Immigrant Entrepreneurs and Refugee Entrepreneurs with Similarities and Differences: A TypologyImmigrant Entrepreneurs and Refugee Entrepreneurs with Similarities and Differences: A TypologyProposaProposaAkin O., Reyhanoğlu M.Çankırı Karatekin Üniversitesi İktisadi ve İdari Bilimler Fakültesi Dergisi, vol.12, no.3, pp.1-31, 2022 (Peer-Reviewed Journal)IV. Impact o f toxic leadership on the intention to  leave: a research on permanent and contractedImpact o f toxic leadership on the intention to  leave: a research on permanent and contractedhospital employeeshospital employeesReyhanoğlu M., Akın Ö.Journal of Economic and Administrative Sciences, vol.38, no.1, pp.156-177, 2022 (Scopus)V. The Effect o f Workplace Conditions on Employee Job PerformanceThe Effect o f Workplace Conditions on Employee Job PerformanceReyhanoğlu M., Akin O.Ege Akademik Bakış, vol.14, no.52, pp.57-74, 2021 (ESCI)VI. Being a female manager in a male dominant world: A research on female executive circleBeing a female manager in a male dominant world: A research on female executive circleKarakaya Ş., Reyhanoğlu M.Journal of Politics, Economy and Management, vol.3, no.1, pp.47-74, 2020 (Peer-Reviewed Journal)VII. An Empirical Study on the Relationship Between Emotional Labor, Sales Call Anxiety, and WorkAn Empirical Study on the Relationship Between Emotional Labor, Sales Call Anxiety, and WorkPerformancePerformanceReyhanoğlu M., Balıkçıoğlu B.JOURNAL OF MEHMET AKIF ERSOY UNIVERSITY ECONOMICS AND ADMINISTRATIVE SCIENCES FACULTY, vol.6,no.1, pp.183-198, 2019 (Peer-Reviewed Journal)VIII. Relationship between entrepreneurship and the cost o f contract enforceability: the case of TurkeyRelationship between entrepreneurship and the cost o f contract enforceability: the case of TurkeyAkın Ö., Arslan Ü., Reyhanoğlu M.İşletme ve İktisat Çalışmaları Dergisi, vol.7, no.2, pp.118-126, 2019 (Peer-Reviewed Journal)IX. The Reasons for Syrian Refugees in Turkey Becoming Entrepreneurs Based on Push and Pull FactorsThe Reasons for Syrian Refugees in Turkey Becoming Entrepreneurs Based on Push and Pull FactorsDeniz D., Reyhanoğlu M.Girişimcilik ve İnovasyon Yönetim Dergisi, vol.7, no.2, pp.33-66, 2018 (Peer-Reviewed Journal)X. Testing The Validity and Reliability o f The Job Embeddedness Scales in TurkeyTesting The Validity and Reliability o f The Job Embeddedness Scales in TurkeyAkın Ö., Reyhanoğlu M.Pamukkale Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, no.33, pp.313-327, 2018 (Peer-Reviewed Journal)XI. A Mediation of Exploration and Exploitation Strategies in the Relationship between EntrepreneurialA Mediation of Exploration and Exploitation Strategies in the Relationship between EntrepreneurialOrientation and Performance: A Study on Manufacturing IndustryOrientation and Performance: A Study on Manufacturing IndustryReyhanoğlu M., Akın Ö.Anadolu Üniversitesi Sosyal Bilimler Dergisi, vol.18, no.2, pp.115-134, 2018 (Peer-Reviewed Journal)XII. Determining the Relationship Between Entrepreneurship and Economic Stability: THE Case of TurkeyDetermining the Relationship Between Entrepreneurship and Economic Stability: THE Case of Turkey
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